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Some Observations and Considerations on Knowledge Management

XIA Haoxiang
(Institute of Systems Engineering, Dalian University of Technology, 116023)

Abstract A short retrospect is given in this article for the developments of
knowledge management. Research activities are roughly classified according to the
research backgrounds and the main object domain of study (knowledge resources versus
knowledge—related processes). On the basis of this overview, it is argued that ideas
of systems engineering is worthy of consideration to develop this academic field,
and therefore, the notion of knowledge systems engineering is suggested.
Keywords Knowledge Management Knowledge Systems Engineering
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